DESCRIPTION OF RESPONSIBILITY AND REPORTING
FOR
THE GRADUATE MEDICAL EDUCATION COMMITTEE

The Graduate Medical Education Committee (GMEC) for the Wake Forest
University Baptist Medical Center is responsible for the monitoring and advising on
all aspects of residency education within the institution. Voting membership of the
GMEC includes peer nominated residents, appropriate program directors, other faculty
members, the institutional official and appropriate NCBH administrative personnel. The
GMEC meets monthly and minutes are maintained from all the meetings.

Responsibilities of the GMEC are:
1.

2.

3.
4.

5.

6.

Establishment and implementation of policies that affect all residency
programs regarding the quality of education and the work environment for
the residents in each program.
Establishment and maintenance of appropriate oversight of and liaison with
program directors and assurance that program directors establish and
maintain oversight of and liaison with appropriate personnel of other
institutions participating in their programs.
Review of all ACGME letters of accreditation and the monitoring of action
plans for the correction of areas of noncompliance.
Performance of internal reviews of all ACGME-accredited programs
including subspecialty programs to assess their compliance with the
Institutional Requirements and the Program Requirements of the ACGME
Residency Review Committees at mid-cycle of accreditation or when
deemed appropriate by a concern (Policy on Internal Reviews).
Assurance that each residency program establishes and implements formal
written criteria and processes for the selection, evaluation, promotion, and
dismissal of residents in compliance with the Institutional and Program
Requirements of the ACGME RRC’s.
Assurance of an educational environment in which residents may raise and
resolve issues without fear of intimidation or retaliation. This includes the
following:
a.
Provision of an organizational system for residents to communicate
and exchange information on their working environment and the ir
educational programs. This may be accomplished through a resident
organization or other forums in which to address resident issues.
b.
A process by which individual residents can address concerns in a
confidential and protected manner.
c.
Establishment and implementation of fair institutional policies and
procedures for academic or other disciplinary actions taken against
residents.

d.

7.
8.
9.

Establishment and implementation of fair institutional policies and
procedures for adjudication of resident complaints and grievances
related to actions that could result in dismissal, nonrenewal of a
resident’s contract, or other actions that could significantly threaten a
resident’s intended career development.
Collection of information and making recommendations on the appropria te
funding for resident positions, including benefits and support services.
Monitoring of the programs in establishing an appropriate work
environment and the duty hours of residents.
Assurance that each program provides a curriculum and an evaluation
system that ensure that residents demonstrate competence in the general area
outlined in the Institutional Requirements and in each set of Program
Requirements.

Reference: Accreditation Council for Graduate Medical Education Institution Requirements 2002-2003
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